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Article 1  In order to promote substantive equality of social status, eliminate gender 

discrimination, protect human dignity, cultivate and create gender-equal 

educational resources and environments, National Chiao Tung University 

herein establishes the Gender Equity Education Committee (hereinafter 

referred to as the “Committee”) pursuant to Article 6 in the Gender Equity 

Education Act. 

 
Article 2 The Committee’s missions are as follows: 

1.   Integrates relevant resources from all sections in the university, 

proposes and organizes projects on the implementation of gender 

equality education, and executes and reviews the effects of these 

projects. 

2.   Organizes or hosts events on gender equality education for the 

University’s faculty, staff, students, and parents of the students. 

3.   Develops and promotes courses, teaching methods, and assessment 

techniques on gender equality education. 
4.   Drafts rules for implementing gender equality education and 

preventing campus sexual assault and sexual harassment; 

establishes relevant mechanisms; and coordinates and integrates 

related resources. 

5.   Investigates and handles cases related to the “Gender Equity 

Education Act,” “Act of Gender Equality in Employment,” “Sexual 

Harassment Prevention Act,” and “Regulations on the Prevention 

of Sexual Assault, Sexual Harassment, and Sexual Bullying on 

Campus.” 

6.   Organizes and creates safe campus spaces that ensure gender 

equality. 
7.   Promotes gender equality-related family and social education in the 

community. 

8.   Other affairs related to the education of gender equality education. 

 
Article 3 The organization of the Committee is as follows: 

1.   The Committee is comprised of seventeen members. The president 

of the university serves as the chairperson of the Committee. 

Female members shall account for more than half of the total 

number of members. 

2.   Ex-officio committee members: The Chief Secretary, and the 

Directors of Academic Affairs, Student Affairs, General Affairs, 

and the Center for Counseling. 

3.   Elected committee members: The chairperson of the Committee is 

selected among faculty or staff members who are aware of the 



importance of gender-equality, or who are specialized in the fields 

related to gender equality education. 

4.   Staff representatives: Staff (including contract staff) and 

technicians shall each select one representative. 

5.   Student representatives: There should be one representative from 

the undergraduate programs, and one from the graduate programs. 

The term of office is the same as that of the university’s Student 

Union. 

 
Article 4 The term of service for each Committee member lasts for two years. 

The term expires once the members serving for the next term are 

determined. A member may serve for another term of office. 

 
Article 5 The Committee has an executive secretary, and this post is selected 

among the committee members by the chairperson. The secretary’s job 

is to assist the Committee in promoting its work. 

 
Article 6 The Committee shall set up a Gender Equality Promotion Team, which 

assists the Committee in dealing with the following matters: 

1.   Accepting and reviewing grievances, complaints, or requests for 

investigation on incidents of sexual assault, sexual harassment, or 

sexual bullying. 

2.   Establishes an investigation team to inquire into the investigation 

requests, grievances, and complaints on sexual assault, sexual 

harassment, or sexual bullying. When necessary, some of the 

members can be hired from outside. 

3.   Promoting the university’s work in gender equality education. 

The Gender Equality Promotion Team is comprised of the Committee’s 

elected members. The chairperson shall appoint a convener among the 

team members to assist in the promotion of the team’s work. 

Depending on the nature of the task, the Committee may set up special 

teams that are responsible for various functions such as education, 

event planning, and venues. The chairperson shall appoint among the 

Committee members the person in charge of each team. 

 
Article 7 The Committee shall hold at least one meeting per semester, and the 

meeting shall be convened by the chairperson. However, when there is 

a serious incident, or when more than five of its members request for a 

meeting, the chairperson may hold an interim meeting. 

Meetings held by the Committee shall only be started when more than 

one-half of the committee members are present. The resolutions for 

general issues shall be approved by more than half of the members 

present at the meeting. However, for serious issues such as whether to 

approve an investigation result, the resolutions shall be approved by 

more than two-thirds of the members present at the meeting. 
 
 

Article 8 The university shall allocate a budget to support the Committee’s 

financial needs. 



Article 9 This Guidelines has been put into effect after it was approved in the 

Academic Affairs Meeting. When amending the Guidelines, the same 

process applies. 


